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Scott Point School
Our Vision

“Ākonga equipped to navigate their own journey”

Analysis of Variance 2021

Our Mission
Creativity, fun and uniqueness will 
be nurtured at Scott Point School

Our Moral Compass 
Whanaungatanga, Orangatanga 

Rangatiratanga, Kotahitanga

Board of Trustees Endorsement Erica Wills (Chair) 23 February 2022
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At Scott Point School learners will aim high to achieve their goals through perseverance.

Analysis of Variance 2021
Goals Aims 2021 Actions Actual Outcomes Where to Next?

Goal 1: 
To provide a future 
focussed curriculum 
where teaching, 
learning and 
assessment meet the 
needs of today’s learner 
to become tomorrow's, 
global citizen

1.1 The curriculum will be 
engaging, future-focused, 
challenging and relevant for all
1.2 All learners will be 
wonderers, explorers, 
navigators and seekers of their 
own learning 
1.3 Learners will be competent 
users of experiential, 
problem-based, project-based 
and design based learning 
models

● Learning models and the 
inquiry process will 
develop empathetic, 
passionate, creative, 
lifelong learners.

● Experiences and tasks 
will be targeted towards 
learners needs and 
interests.

● Different learning models 
will be a focus for each 
term to ensure learners 
have plenty of exposure 
to each. 

● Learners will have 
ownership over their own 
learning journey

● To include the priorities 
of National Educational 
Learning Priorities 
(NELP) in all our 
planning so that learners 
are at the centre, there is 
barrier free access to 
learning, quality teaching 
and leadership, future of 
learning and work focus 
and an inclusive 
environment for all

● Different learning models 
and the inquiry process 
are visible throughout the 
school.

● Learners learnt some of 
the skills of trialling, 
testing, building, making 
and designing

● Learners are collaborating 
on projects and problems 
on a daily basis

● Learners have had 
opportunities to explore 
their curiosities in areas of 
personal interest

● Learners at the year 3 to 8 
level are beginning to 
make choices about all 
aspects of their learning 
process

● We are developing a 
culture of care where 
learners feel safe and 
included. Racism, bullying 
are not tolerated and any 
instances are dealt with 
promptly in a restorative 
way, maintaining 
everyone’s dignity. Every 
opportunity is used to 
learn from one’s mistakes.  

● Continue to develop 
the curriculum, 
focussing on our local 
curriculum. 

● Learning models and 
the inquiry process will 
be a  focus of our 
induction programme, 
with ongoing teacher 
development, shared 
understanding school 
wide. 

● Provide scaffolded 
opportunities for 
collaboration that 
builds on what has 
already been 
established. 

● Establish areas of 
interest that 
compliment our 
curriculum. 

● As our school grows 
the foundation staff 
and learners will 
champion and 
empower others to 
continue our culture of 
care and promote our 
school values. 
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Goals Aims 2021 Actions Actual Outcomes Where to Next?
Goal 2: 
To promote 
holistic positive, 
health and 
wellbeing for all 

2.1 To develop learners 
who are foodwise, 
plantwise, wastewise, 
and energywise to 
promote a sustainable 
environment
2.2 To embed a sense 
of responsibility and 
care for the 
environment through 
real-life, hands-on 
contexts and activities
2.3 The values within 
our moral compass will 
guide all decision 
making

● Being a waste free school
● A walk wise initiative will be 

promoted
● Supporting Water only 

school model
● Setting up of spaces to 

ensure natural light is used
● Healthy eating will be 

promoted and monitored
● Well being of everybody is 

fostered through the 
building of relationships.

● Our school vision is at the 
forefront of everything we 
do.  This will allow our 
Akonga to be navigators of 
their own journey

● Learners designing and  
creating gardens, planting 
food, harvesting and cooking 
was unable to be an initiative 
due to being on the 
temporary site. 

● All staff and learners 
following the Moral Compass 
progressions began to form a 
culture of care at SPS and 
showed kindness and caring 
towards each other. 

● Learners began to learn the 
importance of sustainability 
and how we can deal with 
waste in our school. 

● Different types of learning 
zones were created in all 
learning spaces and were 
adjusted with the growing 
numbers of learners in each 
space. 

● Once in the permanent school 
we will plan a strategic and 
long term approach for plant 
to puku initiative. 

● Ensure that the Moral 
Compass guidelines become 
embedded as part of the way 
we do things at SPS. Each 
aspect of the moral compass 
is reviewed by learners, 
ensuring they have a clear 
understanding how each 
supports the way we do 
things at SPS. 

● At the temporary school we 
continue to support the 
reduce, reuse and recycle 
concepts, promoting reduced 
packaging and reusing items 
where able and caring for our 
environment. 

● While in the temporary 
Joshua Carder campus, 
where possible we will aim to 
use all possible spaces to 
support the wellbeing of our 
learners, including indoor and 
outdoor areas.

At Scott Point School learners will aim high to achieve their goals through perseverance.

Analysis of Variance 2021
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Goals Aims 2021 Actions Actual Outcomes Where to Next?
Goal 3:  
To continually 
develop an 
innovative 
environment that is 
vibrant, sustainable 
and valued

3.1 To provide an 
environment where 
there is flexibility so that 
different learning styles 
are catered for
3.2 Develop a 
collaborative culture 
where improvement 
and innovation are what 
we do
3.3 Learning will be 
shared, celebrated and 
visible

● Opportunities to celebrate 
learning and successes

● Displays in learning spaces 
will celebrate learners

● Hero will be used to 
celebrate successes with 
the community

● Planning and teaching will 
provide hands on and digital 
activities 

● If there are english second 
language learners (ESOL), 
their learning will be 
differentiated and scaffolded 
so that they can use both 
languages or translate 
using digital devices

● Comprehensive staff 
induction programme in 
place to ensure that any 
new staff are inducted into 
the culture of the school 

● Positive relationships were 
developed with the 
community and where able 
an open door policy was 
fostered. 

● Different types of learning 
zones were created within 
the constraints of our limited 
spaces and growing roll 
numbers.

● Learners were provided with 
a range of opportunities and 
had access to a range of 
resources to support 
independence and efficacy. 

● Staff who were inducted into 
the school are contributing 
members of the school 
culture and will continue to 
drive it. 

● Within the limitations of covid 
restrictions we will aim to 
welcome all whānau and 
learners into our school 
environment. 

● Maximise the use of the space 
available, by careful planning 
and consideration of the 
growing numbers.

● Continue to foster collaboration 
and innovation where the best 
tool is used to enhance 
learning. 

● With the expected increase in 
staffing for 2022, careful 
planning and induction will be 
needed to ensure we maintain 
the positive school culture. 
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Goals Aims 2021 Actions Actual Outcomes Where to Next?
Goal 4:  
To recognise and 
celebrate the 
identities, language 
and culture of the 
Scott Point 
Community

4.1 The school is a 
place where everyone 
has a sense of 
belonging and 
relationships are 
fostered and valued
4.2 Our school is at 
the heart of the 
community
4.3 Develop a culture 
of empathy and 
understanding that 
fosters all learners to 
be proud of their 
heritage

● Teachers and learners will 
work collaboratively within 
the kāinga spaces.

● We will have community 
days where we celebrate 
the success of our learners.

● Learner interests will be 
valued and used to guide 
the learning programme.

● Ākonga & Whānau profiles 
will be completed when we 
meet our new students.

● The school will use our 
website, HERO and 
Facebook to communicate 
with our local Scott Point 
Community. 

● Active participants in Whiria 
te Tangata Kahui Ako

● Correspondence with Te 
Kawerau a Maki.

● The Scott Point history will 
be part of our learning.

● Acknowledging the cultural 
background of all our 
learners and celebrating 
the diversity that they bring 
to the classroom.

● Tuakana-Teina relationships 
were initially successfully 
developed before Covid 
restrictions. 

● Cultural diversity was 
acknowledged through our 
whānau enrolment meetings.

● Language and culture was 
integrated into learning where 
possible. 

● Cultural groups were introduced, 
however, due to covid 
restrictions large group meetings 
were prevented. 

● Open lines of communication are 
continuing to be fostered 
beginning with the Whānau 
enrolment meetings and will 
continue throughout the year.

● Celebrations of learning were 
planned for with whānau 
involvement. Senior learners 
participated in a range of inter 
school events.

● Opportunities were provided for 
learners to grow their knowledge 
of the surrounding area.

● An open door culture has been 
established in spite of covid 
restrictions.

● Emphasis on the National 
Education Learning Priorities 
(NELP) the school is a learner 
centred environment 

● Within the constraints of 
Covid restrictions, in each 
learning space 
Tuakana-Teina culture will 
continue to be developed. 

● Provide opportunities to 
celebrate and acknowledge 
the diverse cultures within 
our community where 
possible. 

● Recognition of our cultural 
diversity, integrating where 
possible into the learning.

● Covid restrictions will dictate 
whether cross school 
groupings will take place.

● Face to face whānau 
meetings will be held at the 
start of the year and ongoing 
communication via Hero.

● Continue to take every 
opportunity available to 
celebrate learning and 
successes and where 
opportunities avail. Promote 
involvement in inter school 
activities.

● Ongoing opportunities for 
learning about our local area 
are provided annually.

● Continue to foster a culture 
of kindness, acknowledging 
the National Education 
Learning Priorities.
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Target 1 Target 2 Target 3
To assess all learners in reading, writing and 
mathematics creating accurate and useful baseline 
data

Data will be used to provide differentiated, 
individualised learning programmes for all while 
tracking and monitoring progress for all learners 

To complete summative assessment information in Term 4 
2021 to develop realistic targets for 2022 to report to the 
Board and community

1.1  Reading
Yr 1-2 Assessments 
Cubed assessment tool for Word Identification, Letters & Sounds 
CVC, Oral and Listening Comprehension. Regular running records 
using the PM benchmarking 
Y 3-8 Assessments
PM benchmarking, 
PROBE and EAsttle (Year 5+) 
The Code spelling levels test

1.1  Reading
Yr 1-2 Reading Programmes
A structured reading programme 
A whole language approach
A structured literacy programme that focuses on phonemic awareness 
and alphabet knowledge.
Formative assessment 
Y 3-8 Assessments
The Code spelling programme (Phonological awareness, the 
alphabetic principle, syllable types and morphology.
A whole language approach will include the use of specific reading 
resources to meet the learners needs
Formative assessment

1.1  Reading
Yr 1-2 Summative Assessments 
Cubed assessment tool for Word Identification, Letters & Sounds CVC, Oral 
and Listening Comprehension.
Regular running records using the PM benchmarking 
Overall teacher judgement to inform future targets
Y 3-8 Summative Assessments
PM benchmarking, 
PROBE and EAsttle (Year 5+) 
The Code spelling levels test
Overall teacher judgement to inform future targets

1.2  Writing
School wide writing samples (assisted and unassisted) will be 
collected mid and end of year and assessed against the Literacy 
Progression and our SPS progressions. 

1.2  Writing
Writing will be informed by experiential learning, prompts and 
language experience
Structured writing programme that includes skills based on individual 
needs and progress. 
Formative assessment - Feed forward and Feed back

1.2  Writing
Whole School  Summative Assessments 
School wide writing samples (assisted and unassisted) will be collected mid 
and end of year and assessed against the Literacy Progression and our SPS 
progressions.

1.3 Mathematics
Yr 1-2 Summative Assessments 
Pre testing using Prime and JAM. 
Summative testing at the end of a level using PRIME
Yr 3 - 6 Summative Assessments 
Pre testing using Prime. 
Summative testing at the end of a level using PRIME
EAsttle - Year 5 +

1.3 Mathematics
Prime Mathematic Programme tailored to the specific level of each 
learner. 
A mathematical programme covering all mathematical concepts. 
Formative assessment based on a structured review system. 

1.3 Mathematics
Yr 1-2 Summative Assessments 
Pre testing using Prime and JAM. 
Summative testing at the end of a level using PRIME
Yr 3 - 6 Summative Assessments 
Pre testing using Prime. 
Summative testing at the end of a level using PRIME
EAsttle - Year 5 +

Scott Point School 2021 Targets/Actions/Outcomes  

What the data tells us:
Please Note: Due to the impact of ongoing lockdowns and the continual planning to cater for online and onsite learning, summative standardised assessments 
were not completed as data would have been unreliable and not a true reflection of progress and achievement. 
Where to next: 
We need to be prepared for the possibility of future disruptions to teaching and learning which includes assessments. Assessments may need to be adjusted to be 
able to be completed online. This would require careful planning and the development of the implementation of those standardized tests and how they will be 
marked and reported within our current assessment framework. 
Targets for 2022:
Due to the high number of English Second Language Learners, literacy targets will need to be prioritised to support acceleration across all curriculum areas. 
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INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF SCOTT POINT SCHOOL’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2021 

 
 
 
The Auditor-General is the auditor of Scott Point School (the School). The Auditor-General has 
appointed me, Matthew Coulter, using the staff and resources of BDO Auckland, to carry out the audit 
of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 15, that comprise the statement 
of financial position as at 31 December 2021, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that 
date, and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2021; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
Our audit was completed on 17 August 2022. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under 
those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The 
risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by the 
Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
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continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related disclosures in the financial statements 
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the 
audit evidence obtained up to the date of our auditor’s report. However, future events or 
conditions may cause the School to cease to continue as a going concern. 

 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 

• We assess the risk of material misstatement arising from the school payroll system, which may 
still contain errors. As a result, we carried out procedures to minimise the risk of material 
errors arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arise from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Members of 
the Board listing and the information included on pages 16 to 22, but does not include the financial 
statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand 
Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 
 
 
 
Matthew Coulter 
BDO Auckland 
On behalf of the Auditor-General 
Auckland, New Zealand 
 




